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JOB DESCRIPTION: Curriculum Leader for Performing Arts
Curriculum Leaders play a vital role in the life and development of the school. They are the leading professionals within their curriculum areas and, as such, are instrumental in securing and maximising student progress. 

1. Set the ethos and direction of your subject(s) through a high-quality curriculum

· Ensure that all students follow a well sequenced curriculum that builds towards clear endpoints, designed to: be ambitious for all; review and build on prior learning; develop and secure knowledge through deliberate retrieval practice; include assessment to support progress and inform parents / whole-school monitoring.
· Promote and uphold a consistent approach to teaching and a positive climate for learning.
· Lead or arrange high quality subject-specific CPD.
· Deploy staff to maximise impact on student experience and outcomes.
2. Support and develop your team

· Actively monitor teaching within the faculty, and support staff with their classroom practice.

· Enable a culture of self- and peer- reflection and support within and between faculties, celebrating and embedding best practice.
· Challenge and support all members of the team to be the best teacher they can be, including coaching and mentoring through and beyond the Performance Development process.
· Lead and manage any other TLR holders in the team, working with them to enhance team effectiveness.
· Be the point of contact for parents and pastoral teams to resolve queries and issues as they arise.
· Undertake day to day management of staff and resources, including guidance for supply teachers and support with covered lessons if required.
3. Evaluate performance and use this to inform strategic planning 

· Monitor the progress of cohorts and groups of students, shaping intervention where required.

· Provide data for whole-school tracking, grouping and intervention as required.
4. Support whole-school policies and development

· Contribute to whole school development by active membership of relevant staff groups e.g. Curriculum Leaders Group
· Act as a role model for faculty members through your professional conduct and as an excellent classroom practitioner.
· Take responsibility for the implementation of and compliance with policies and procedures relating to Child Protection, Health and Safety, Security, Confidentiality and data protection, seeking advice where necessary.
· Ensure the efficient and effective use of all allocated resources, including financial, adhering to principles of best value and the schools finance policy.

· To be involved as required in recruitment, capability and disciplinary processes.

Roles specific to your TLR

Oversee curriculum and academic performance in KS3-KS5 courses in drama and music
Lead and manage drama and music teachers

Lead extracurricular activities in the Performing Arts
The above duties are not exhaustive and post holders may be requested to undertake activities reasonably assigned by the Headteacher.
What Curriculum Leaders can expect from the Leadership Team
1. As much support, advice and guidance as they require.
2. An honest and realistic assessment of their performance and their department’s performance. This would involve:
· An annual curriculum review meeting with the Senior Leadership Team.
· Performance development support.
· Provision of whole school performance data. 
· Line management meeting once per fortnight.
3. Assistance with their career and professional development, both internally and externally.

4. An opportunity for their department to be involved with an exciting postgraduate teacher education programme.

5. A personal relationship that values them as a person and accepts their professionalism. We will not quote 1265 hours but will expect a mature, sensible approach to work which means that when there is work to be done it is done.

6. An opportunity to contribute to the general running of the school by offering them a forum to voice the views of themselves and their department.
Hanley Castle High School is committed to safeguarding and promoting the welfare of children and young people and as such expects all staff and volunteers to share this commitment.

This Job Description will be reviewed annually by the post holder and their line manager as part of the School Appraisal Cycle. It may be reviewed at any other time after consultation with the post-holder.
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	TLR 2.2

	Line Manager
	

	Staff line managed directly
	

	Staff line managed indirectly
	


Date ………………..   Signed (post holder)……………………………….  Signed (Line Manager) ……………………..…….
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